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ABSTRAK 

Tujuan utama kajian ini adalah untuk meninjau persepsi guru terhadap gaya kepimpinan pengetua wanita dan juga hubungannya dengan tahap motivasi guru di sekolah-sekolah menengah di Kajang, Selangor. Kajian yang berbentuk kuantitatif deskriptif ini dilakukan secara tinjauan dengan menggunakan kaedah soal selidik The Leader Behavior Description Question​naire (LBDQ) dan A Questionnaire Measure of Individual Differences in Achieving Tendency (QMAT). Kajian ini melibatkan 203 orang responden daripada tujuh buah sekolah menengah di Kajang, Selangor. Penganalisisan dapatan kajian menggunakan kekerapan, peratusan, min, sisihan piawai, ANOVA dan analisis korelasi Pearson dengan penetapan aras ± = .05. Dapatan kajian menunjukkan bahawa persepsi guru terhadap gaya kepimpinan pengetua wanita di sekolah-sekolah menengah di Kajang secara keseluruhan​nya berada di tahap agak memuaskan. Walaupun gaya kepimpinan pengetua wanita berdasarkan dimensi struktur tugas lebih dominan berbanding dimensi timbang rasa, namun kedua-duanya berada di tahap agak memuaskan sahaja. Daripada aspek tahap motivasi pula, didapati tahap motivasi guru-guru terhadap tugas adalah ditahap agak memuaskan. Kajian juga mendapati tidak terdapat perbezaan yang signifikan terhadap persepsi guru terhadap gaya kepimpinan pengetua wanita berdasarkan faktor-faktor demografi guru. Begitu juga dengan persepsi guru terhadap tahap motivasi guru, tidak menunjukkan perbezaan yang signifikan berdasarkan faktor-faktor demografi guru, kecuali faktor umur. Walau bagaimanapun, terdapat hubungan yang signifikan antara tahap motivasi guru dengan persepsi guru terhadap gaya kepimpinan pengetua wanita. Ini mengesahkan bahawa semakin tinggi persepsi guru terhadap gaya kepimpinan pengetua wanita, maka semakin meningkat tahap motivasi guru. Kajian ini menyokong dapatan berkaitan dan andaian umum yang menyatakan bahawa gaya kepimpinan pengetua wanita memang mempengaruhi tahap motivasi kerja guru. 

ABSTRACT 

The main objective of this research is to observe the teachers’ perception towards the leadership style of woman principals and also its relationship with the level of teachers’ motivation in secondary schools in Kajang, Selangor. This descriptive quantitative research is done through a survey using The Leader Behavior Description Questionnaire (LBDQ) and A Questionnaire Measure of Individual Differences in Achieving Tendency (QMAT). This research involve 203 respondents from seven secondary schools in Kajang, Selangor. The research data is analyzed based on frequency, percentage, mean, standard deviation, ANOVA and Pearson correlation analysis, with the level of ± = .05. The result obtained shows that the teachers’ perception towards the leadership style of woman principals in secondary schools in Kajang is at moderate satisfactory level. Even though the task-based structure is more dominant as compared to the consideration dimension in the leadership style of women principals, both dimensions are at moderate satisfactory level. In the aspect of motivation, it is found that the result shows that the level of the teachers’ motivation towards their work is at moderate satisfactory level. The study also found that the teachers’ demography factors did not bring significant difference in the teachers’ perception towards the leadership style of woman principals. Besides that, the result showed that only age factor gave significant difference in the level of teachers’ motivation as compared to other demography factors. However, there is a significant relationship between the level of the teachers’ motivation and the teachers’ perception towards the leadership style of woman principals. The higher the level of the teachers’ perception towards the leadership style of woman principals, the higher the level of the teachers’ motivation. This study supports the findings of other studies that the leadership style among the woman principals affect the level of teachers’ motivation in schools. 
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